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Amazonian Matriarchy
No tax revenue can be redirected to another purpose without the approval of the Parliament. By committing to these guidelines, we ensure fair
taxing and sufficient income for the government to do its job. The educational system will honor the contributions of women throughout history,
highlight their achievements and bring their names to the forefront. Herstory will educate students on the bloody past of humanity and make the
argument that it was primarily because the world let men lead. There will be no varying educational systems. Both boys and girls will learn the same



things. Those are some of my ideas, which may evolve overtime. Other women ought to offer theirs too. In fact, well meaning men should be
encouraged to suggest ideas that women may consider.

Thanks for asking the question. It is important to move from fantasy, as pleasant as it is, to reality and plan correctly so that the female takeover
will be smooth, consensual and successful. Please send a email to tumbex. Obviously, they decided that my site was no longer acceptable and they
set up specific rules so that tumbex users no longer have access to the contents of tumblr. It's unfortunate, I loved tumblr, that's why I created
tumbex. Using tumblr with an easy, clean and efficient interface was my goal. Because to be honest, their interface is really to be reviewed
otherwise you would not be here.

It is therefore with great sadness that I announce that you are living the last moments of tumbex, it was a great adventure, and a big thank you to all
those who have followed me during all this time! Settings Layout Type. Grid ratio. Display info. Pictures definition. Layout Type. Last update Grid
List. Gallery List. Classic Large. Owned By My Wife. Captioned Goddess Images. The Total Female Supremacist. Feminine Power. The rise of
the matriarchy. Men have tried and have been howled down by large numbers of intelligent women who are well versed of women having power
to control men.

Men are thinking that if they agree their employment with high ranking women will eventuate them to climb the corporate ladder, but that I think is
false. As I myself think deeply to the consequences of this scenario I feel that I would be a better person under the umbrella of female rule. With
the large number of younger women being empowered by the growing Gynarchy and girl power movements we see their confidence rising as even
self-defense training now becomes very natural for empowering a girl. Hopefully it will cause men and boys to start treating women and girls with
respect and she will now have the confidence being able to fight off attempted rape attacks, probably enjoying unleashing her power to beat him up
in front of a growing female audience.

The last very humiliating action she would take against him would probably be that she would strip off all his clothes and send him off running nude
down the street amongst all the laughing girls. The power of women over men is now spreading at a much faster rate, so much so that we are
seeing girls only self-defense courses run by women only. As women advance we see a higher self-esteem of girls progressing through school and
university with slightly higher marks and honors compared to boys. Also, if you must look at the physical aspects of women and girls as we now
see girls becoming stronger and fitter while using their natural feminine characteristics of being more agile, faster, more flexible and above all a brain
that is wired and excels over the male brain in planning, especially in physical combat situations.

Its no wonder that girls have improved in physical one to one sport such as mixed wrestling where girls are improving more and more, so much so
that they are starting to be a little more aggressive in pinning and trapping their male opponents in some very embarrassing holds. Women are
changing as instead of being quite and respectful to the poor male losing they now find it very amusing. They laugh and clap for the girl while
shouting intimidating remarks to the boy who is now tied up in knots.

The poor boy is certainly getting his alpha male ego utterly smashed. The girls really appear to enjoy beating boys at wrestling as in some cases you
can see the girl smiling and laughing as they lock the boy with their legs and arms into another unescapable demoralizing hold. All these changes
that are now taking place against men have increased the momentum for a changing world where women rule and men obey.

Reply 2 likes. It sounds like a very nice future. Especially I like the part where the man has to run naked after his defeat before the laughing crowd
of women and girls. This must be a very good experience for every man. This man is lucky, he has to thank the woman for this humiliating
experience. We will have you run naked, always when we don't like your behavior. You will learn a lot. We have been fooled as women always
said we want equality and it seems it has come and gone.

As women step up from the equality mark then we are going to see all sorts of hilarious punishments for men that will feed women's amusement in
seeing men embarrassed and humiliated. Equality makes no sense, it's only a sop. The goal is female supremacy in each and every respect. Once
women have enough power, they can be frank about it and establish a society in which absolutely all privileges are reserved for members of the
female sex. Sorry, but we will be amused. You look so sweet when you run naked and your willie jumps up and down. It must be very humiliating
for you. But very funny for us. It is very humiliating for us. But nobody cares. If it's funny for you, so we have no choice but to run, let our willies
jump and take being teased and taunted by you. I feel a little sorry for you. But I will still tease you and hope other women, too. So come on boys,
humiliate yourself and accept our teasing, you can't do anything against it. This scenario would be absolutely fantastic.

If you really want to see where the world is headed, of course, looking at the current workforce can get you only so far. More than ever, college is
the gateway to economic success, a necessary precondition for moving into the upper-middle class—and increasingly even the middle class. And
demographically, we can see with absolute clarity that in the coming decades the middle class will be dominated by women. But the implications of
that gap have not yet been fully digested. In a stark reversal since the s, men are now more likely than women to hold only a high-school diploma.
This spring, I visited a few schools around Kansas City to get a feel for the gender dynamics of higher education. I started at the downtown
campus of Metropolitan Community College.

Metropolitan is the kind of place where people go to learn practical job skills and keep current with the changing economy, and as in most
community colleges these days, men were conspicuously absent. One afternoon, in the basement cafeteria of a nearly windowless brick building,
several women were trying to keep their eyes on their biology textbook and ignore the text messages from their babysitters. One woman, still in her
medical-assistant scrubs, looked like she was about to fall asleep in the elevator between the first and fourth floors. Yet, a few years later, the tidal
wave of women continues to wash through the school—they now make up about 70 percent of its students.

They come to train to be nurses and teachers—African American women, usually a few years older than traditional college students, and lately,
working-class white women from the suburbs seeking a cheap way to earn a credential. As for the men? Well, little has changed. He had to hide
his books from his friends, who would tease him when he studied. Then came the excuses. It makes some economic sense that women attend



community colleges—and in fact, all colleges—in greater numbers than men. But it makes sense only up to a point. The well-paid lifetime union job
has been disappearing for at least 30 years. Kansas City, for example, has shifted from steel manufacturing to pharmaceuticals and information
technologies. Men, it turned out, had a harder time committing to school, even when they desperately needed to retool.

They tended to start out behind academically, and many felt intimidated by the schoolwork. They reported feeling isolated and were much worse at
seeking out fellow students, study groups, or counselors to help them adjust. Mothers going back to school described themselves as good role
models for their children. Fathers worried that they were abrogating their responsibilities as breadwinner. The student gender gap started to feel
like a crisis to some people in higher-education circles in the mids, when it began showing up not just in community and liberal-arts colleges but in
the flagship public universities—the UCs and the SUNY s and the UNCs.

Like many of those schools, the University of Missouri at Kansas City, a full research university with more than 13, students, is now tipping toward
60 percent women, a level many admissions officers worry could permanently shift the atmosphere and reputation of a school. The other three
student-government officers this school year were also women. Burress, a cute, short, African American year-old grad student who is getting a
doctor-of-pharmacy degree, had many of the same complaints I heard from other young women. Guys high-five each other when they get a C,
while girls beat themselves up over a B-minus.

Girls get their degrees with no drama, while guys seem always in danger of drifting away. UMKC is a working- and middle-class school—the kind
of place where traditional sex roles might not be anathema. Yet as I talked to students this spring, I realized how much the basic expectations for
men and women had shifted. They would be a campus of Tracy Flicks, except that they seemed neither especially brittle nor secretly falling apart.
Victoria, Michelle, and Erin are sorority sisters. After college, she will apply to grad school and look for internships. She is well aware of the
career-counseling resources on campus. Among traditional college students from the highest-income families, the gender gap pretty much
disappears. But the story is not so simple. Wealthier students tend to go to elite private schools, and elite private schools live by their own rules.

In , a study by the economists Sandy Baum and Eban Goodstein found that among selective liberal-arts schools, being male raises the chance of
college acceptance by 6. Now the U. Jennifer Delahunty, the dean of admissions and financial aid at Kenyon College, in Ohio, let this secret out in
a New York Times op-ed. Gender balance, she wrote back then, is the elephant in the room. A typical female applicant, she said, manages the
process herself—lines up the interviews, sets up a campus visit, requests a visit with faculty members. Clearly, some percentage of boys are just
temperamentally unsuited to college, at least at age 18 or 20, but without it, they have a harder time finding their place these days.

There were good industrial jobs, so you could have a good industrial, blue-collar career. Now those jobs are gone. Since the s, as women have
flooded colleges, male enrollment has grown far more slowly. And the disparities start before college. Researchers have suggested any number of
solutions. A movement is growing for more all-boys schools and classes, and for respecting the individual learning styles of boys. Some people
think that boys should be able to walk around in class, or take more time on tests, or have tests and books that cater to their interests. In their
desperation to reach out to boys, some colleges have formed football teams and started engineering programs. Most of these special
accommodations sound very much like the kind of affirmative action proposed for women over the years—which in itself is an alarming flip.
Whether boys have changed or not, we are well past the time to start trying some experiments.

It is fabulous to see girls and young women poised for success in the coming years. But allowing generations of boys to grow up feeling rootless
and obsolete is not a recipe for a peaceful future. Marriages fall apart or never happen at all, and children are raised with no fathers. What would a
society in which women are on top look like? We already have an inkling. This is the first time that the cohort of Americans ages 30 to 44 has
more college-educated women than college-educated men, and the effects are upsetting the traditional Cleaver-family dynamics. In , women
contributed 2 to 6 percent of the family income. Now the typical working wife brings home This idealized family—he works, she stays home—
hardly exists anymore. The terms of marriage have changed radically since And increasing numbers of women—unable to find men with a similar
income and education—are forgoing marriage altogether.

In , 84 percent of women ages 30 to 44 were married; now 60 percent are. In , among American women without a high-school diploma, 43
percent were married. And yet, for all the hand-wringing over the lonely spinster, the real loser in society—the only one to have made just slight
financial gains since the s—is the single man, whether poor or rich, college-educated or not. The sociologist Kathryn Edin spent five years talking
with low-income mothers in the inner suburbs of Philadelphia. Many of these neighborhoods, she found, had turned into matriarchies, with women
making all the decisions and dictating what the men should and should not do.

So what do they have? After staying steady for a while, the portion of American children born to unmarried parents jumped to 40 percent in the
past few years. Many of their mothers are struggling financially; the most successful are working and going to school and hustling to feed the
children, and then falling asleep in the elevator of the community college. Still, they are in charge. Over the years, researchers have proposed
different theories to explain the erosion of marriage in the lower classes: the rise of welfare, or the disappearance of work and thus of marriageable
men.

But Edin thinks the most compelling theory is that marriage has disappeared because women are setting the terms—and setting them too high for
the men around them to reach. First-generation college-educated white women may join their black counterparts in a new kind of middle class,
where marriage is increasingly rare. As the traditional order has been upended, signs of the profound disruption have popped up in odd places.

American pop culture keeps producing endless variations on the omega male, who ranks even below the beta in the wolf pack. He can be sweet,
bitter, nostalgic, or cynical, but he cannot figure out how to be a man. At the same time, a new kind of alpha female has appeared, stirring up
anxiety and, occasionally, fear. The cougar trope started out as a joke about desperate older women. Susan Sarandon and Demi Moore have boy
toys, and Aaron Johnson, the year-old star of Kick-Ass, is a proud boy toy for a woman 24 years his senior.

A character played by George Clooney is called too old to be attractive by his younger female colleague and is later rejected by an older woman



whom he falls in love with after she sleeps with him—and who turns out to be married.

Gynarchy Rising: Tales from a Femdom Future by Zelig, Jon -

No takeover of a company can be hostile. Layoffs that often result from such mergers must be kept to a minimum and must bypass female
employees. By committing to these guidelines, we ensure that the enterprise system can be profitable but still competitive and contributing to
society. The tax system will be progressive, such that the more money a person earns the more the tax.

No tax shelters, havens or loopholes will be allowed. Taxes are the main income for the State. They must not be manipulated. Collected taxes must
be spent on the clearly outlined items in the budget. No tax revenue can be redirected to another purpose without the approval of the Parliament.
By committing to these guidelines, we ensure fair taxing and sufficient income for the government to do its job.

The educational system will honor the contributions of women throughout history, highlight their achievements and bring their names to the
forefront. Herstory will educate students on the bloody past of humanity and make the argument that it was primarily because the world let men
lead. There will be no varying educational systems. Both boys and girls will learn the same things. Those are some of my ideas, which may evolve
overtime. Other women ought to offer theirs too. In fact, well meaning men should be encouraged to suggest ideas that women may consider.
Thanks for asking the question. It is important to move from fantasy, as pleasant as it is, to reality and plan correctly so that the female takeover
will be smooth, consensual and successful. Please send a email to tumbex. Obviously, they decided that my site was no longer acceptable and they
set up specific rules so that tumbex users no longer have access to the contents of tumblr.

It's unfortunate, I loved tumblr, that's why I created tumbex. Using tumblr with an easy, clean and efficient interface was my goal. Because to be
honest, their interface is really to be reviewed otherwise you would not be here. It is therefore with great sadness that I announce that you are living
the last moments of tumbex, it was a great adventure, and a big thank you to all those who have followed me during all this time! Settings Layout
Type. Grid ratio. Display info. Pictures definition. Layout Type. Last update Near the top of the jobs pyramid, of course, the upward march of
women stalls. Prominent female CEOs, past and present, are so rare that they count as minor celebrities, and most of us can tick off their names
just from occasionally reading the business pages: Meg Whitman at eBay, Carly Fiorina at Hewlett-Packard, Anne Mulcahy and Ursula Burns at
Xerox, Indra Nooyi at PepsiCo; the accomplishment is considered so extraordinary that Whitman and Fiorina are using it as the basis for political
campaigns.

Only 3 percent of Fortune CEOs are women, and the number has never risen much above that. Even around the delicate question of working
mothers, the terms of the conversation are shifting. Last year, in a story about breast-feeding, I complained about how the early years of child
rearing keep women out of power positions. But the term mommy track is slowly morphing into the gender-neutral flex time , reflecting changes in
the workforce. For recent college graduates of both sexes, flexible arrangements are at the top of the list of workplace demands, according to a
study published last year in the Harvard Business Review. And companies eager to attract and retain talented workers and managers are
responding. What are these talents? Once it was thought that leaders should be aggressive and competitive, and that men are naturally more of
both. But psychological research has complicated this picture. In lab studies that simulate negotiations, men and women are just about equally
assertive and competitive, with slight variations.

Men tend to assert themselves in a controlling manner, while women tend to take into account the rights of others, but both styles are equally
effective, write the psychologists Alice Eagly and Linda Carli, in their book, Through the Labyrinth. Over the years, researchers have sometimes
exaggerated these differences and described the particular talents of women in crude gender stereotypes: women as more empathetic, as better
consensus-seekers and better lateral thinkers; women as bringing a superior moral sensibility to bear on a cutthroat business world. But after the
latest financial crisis, these ideas have more resonance.

Researchers have started looking into the relationship between testosterone and excessive risk, and wondering if groups of men, in some basic
hormonal way, spur each other to make reckless decisions. The picture emerging is a mirror image of the traditional gender map: men and markets
on the side of the irrational and overemotional, and women on the side of the cool and levelheaded. But the perception of the ideal business leader
is starting to shift. The old model of command and control, with one leader holding all the decision-making power, is considered hidebound. The
aim is to behave like a good coach, and channel your charisma to motivate others to be hardworking and creative. The model is not explicitly
defined as feminist, but it echoes literature about male-female differences. A program at Columbia Business School, for example, teaches sensitive
leadership and social intelligence, including better reading of facial expressions and body language.

A study attempted to quantify the effect of this more-feminine management style. It could be that women boost corporate performance, or it could
be that better-performing firms have the luxury of recruiting and keeping high-potential women. But the association is clear: innovative, successful
firms are the ones that promote women. If you really want to see where the world is headed, of course, looking at the current workforce can get
you only so far.

More than ever, college is the gateway to economic success, a necessary precondition for moving into the upper-middle class—and increasingly
even the middle class. And demographically, we can see with absolute clarity that in the coming decades the middle class will be dominated by
women. But the implications of that gap have not yet been fully digested. In a stark reversal since the s, men are now more likely than women to
hold only a high-school diploma.

This spring, I visited a few schools around Kansas City to get a feel for the gender dynamics of higher education. I started at the downtown
campus of Metropolitan Community College. Metropolitan is the kind of place where people go to learn practical job skills and keep current with
the changing economy, and as in most community colleges these days, men were conspicuously absent. One afternoon, in the basement cafeteria of
a nearly windowless brick building, several women were trying to keep their eyes on their biology textbook and ignore the text messages from their
babysitters.



One woman, still in her medical-assistant scrubs, looked like she was about to fall asleep in the elevator between the first and fourth floors. Yet, a
few years later, the tidal wave of women continues to wash through the school—they now make up about 70 percent of its students. They come to
train to be nurses and teachers—African American women, usually a few years older than traditional college students, and lately, working-class
white women from the suburbs seeking a cheap way to earn a credential. As for the men? Well, little has changed. He had to hide his books from
his friends, who would tease him when he studied. Then came the excuses. It makes some economic sense that women attend community colleges
—and in fact, all colleges—in greater numbers than men.

But it makes sense only up to a point. The well-paid lifetime union job has been disappearing for at least 30 years. Kansas City, for example, has
shifted from steel manufacturing to pharmaceuticals and information technologies. Men, it turned out, had a harder time committing to school, even
when they desperately needed to retool. They tended to start out behind academically, and many felt intimidated by the schoolwork. They
reported feeling isolated and were much worse at seeking out fellow students, study groups, or counselors to help them adjust. Mothers going
back to school described themselves as good role models for their children.

Fathers worried that they were abrogating their responsibilities as breadwinner. The student gender gap started to feel like a crisis to some people
in higher-education circles in the mids, when it began showing up not just in community and liberal-arts colleges but in the flagship public
universities—the UCs and the SUNY s and the UNCs. Like many of those schools, the University of Missouri at Kansas City, a full research
university with more than 13, students, is now tipping toward 60 percent women, a level many admissions officers worry could permanently shift
the atmosphere and reputation of a school. The other three student-government officers this school year were also women. Burress, a cute, short,
African American year-old grad student who is getting a doctor-of-pharmacy degree, had many of the same complaints I heard from other young
women.

Guys high-five each other when they get a C, while girls beat themselves up over a B-minus. Girls get their degrees with no drama, while guys
seem always in danger of drifting away. UMKC is a working- and middle-class school—the kind of place where traditional sex roles might not be
anathema. Yet as I talked to students this spring, I realized how much the basic expectations for men and women had shifted. They would be a
campus of Tracy Flicks, except that they seemed neither especially brittle nor secretly falling apart. Victoria, Michelle, and Erin are sorority sisters.
After college, she will apply to grad school and look for internships. She is well aware of the career-counseling resources on campus.

Among traditional college students from the highest-income families, the gender gap pretty much disappears. But the story is not so simple.
Wealthier students tend to go to elite private schools, and elite private schools live by their own rules. In , a study by the economists Sandy Baum
and Eban Goodstein found that among selective liberal-arts schools, being male raises the chance of college acceptance by 6. Now the U. Jennifer
Delahunty, the dean of admissions and financial aid at Kenyon College, in Ohio, let this secret out in a New York Times op-ed. Gender balance,
she wrote back then, is the elephant in the room. A typical female applicant, she said, manages the process herself—lines up the interviews, sets up
a campus visit, requests a visit with faculty members. Clearly, some percentage of boys are just temperamentally unsuited to college, at least at age
18 or 20, but without it, they have a harder time finding their place these days. There were good industrial jobs, so you could have a good
industrial, blue-collar career.

Now those jobs are gone. Since the s, as women have flooded colleges, male enrollment has grown far more slowly. And the disparities start
before college. Researchers have suggested any number of solutions. A movement is growing for more all-boys schools and classes, and for
respecting the individual learning styles of boys. Some people think that boys should be able to walk around in class, or take more time on tests, or
have tests and books that cater to their interests.

In their desperation to reach out to boys, some colleges have formed football teams and started engineering programs. Most of these special
accommodations sound very much like the kind of affirmative action proposed for women over the years—which in itself is an alarming flip.
Whether boys have changed or not, we are well past the time to start trying some experiments.

It is fabulous to see girls and young women poised for success in the coming years. But allowing generations of boys to grow up feeling rootless
and obsolete is not a recipe for a peaceful future. Marriages fall apart or never happen at all, and children are raised with no fathers. What would a
society in which women are on top look like? We already have an inkling. To ask other readers questions about Gynarchy Rising , please sign up.
Lists with This Book. This book is not yet featured on Listopia. Add this book to your favorite list ». Community Reviews. Showing Average
rating 1. Rating details.

More filters. Sort order. Jul 06, Seregon rated it it was ok. Really good FemmeDomme until the end where she feels guilty for the past year and
the husband takes over and does the same thing to her. I cant' stand bait and switches pardon the switch pun. Subs don't just 'decide' to turn the
tables. For a man who was in bliss being in pain, he sure forgot the submissive mindset awfully quick. I want Dominant women who don't 'feel
badly' about it, you know, the way men don't feel badly about it when they do it to women Rhiannon rated it did not like it Mar 08, Rene rated it
liked it May 21, Roberto Barbaruolo rated it did not like it Dec 30, Jason Wood is currently reading it Mar 27, Frederick Rotzien marked it as to-
read Feb 06, Micielle marked it as to-read Feb 06, Debee Sue marked it as to-read Feb 06, Cheryl Bradley marked it as to-read Feb 06, Stacia
Chappell marked it as to-read Feb 06,

Gynarchy Rising: Tales from a Femdom Future by Jon Zelig | Goodreads

The attributes that are most valuable today—social intelligence, open communication, the ability to sit still and focus—are, at a minimum, not
predominantly male. In fact, the opposite may be true. Women in poor parts of India are learning English faster than men to meet the demands of
new global call centers. Women own more than 40 percent of private businesses in China, where a red Ferrari is the new status symbol for female
entrepreneurs. Yes, the U. Yes, women still do most of the child care. And yes, the upper reaches of society are still dominated by men. But given
the power of the forces pushing at the economy, this setup feels like the last gasp of a dying age rather than the permanent establishment. Dozens
of college women I interviewed for this story assumed that they very well might be the ones working while their husbands stayed at home, either



looking for work or minding the children.

But over the decades, changing economic forces turned those privileges into curses. Although the land no longer produced the impressive income it
once had, the men felt obligated to tend it. Meanwhile, modern women shunned farm life, lured away by jobs and adventure in the city. They
occasionally returned for the traditional balls, but the men who awaited them had lost their prestige and become unmarriageable. In recent years,
male support groups have sprung up throughout the Rust Belt and in other places where the postindustrial economy has turned traditional family
roles upside down. Some groups help men cope with unemployment, and others help them reconnect with their alienated families. Mustafaa El-
Scari, a teacher and social worker, leads some of these groups in Kansas City. El-Scari has studied the sociology of men and boys set adrift, and
he considers it his special gift to get them to open up and reflect on their new condition.

The day I visited one of his classes, earlier this year, he was facing a particularly resistant crowd. None of the 30 or so men sitting in a classroom at
a downtown Kansas City school have come for voluntary adult enrichment. Having failed to pay their child support, they were given the choice by
a judge to go to jail or attend a weekly class on fathering, which to them seemed the better deal. But El-Scari has his own idea about how to get
through to this barely awake, skeptical crew, and letters to Crystal have nothing to do with it. What are the four kinds of paternal authority? Moral,
emotional, social, and physical. How does that make you feel? The men are black and white, their ages ranging from about 20 to A couple look
like they might have spent a night or two on the streets, but the rest look like they work, or used to. Now they have put down their sodas, and El-
Scari has their attention, so he gets a little more philosophical.

Judging by the men I spoke with afterward, El-Scari seemed to have pegged his audience perfectly. And then he fell behind on his child-support
payments. The men in that room, almost without exception, were casualties of the end of the manufacturing era. Most of them had continued to
work with their hands even as demand for manual labor was declining. Since , manufacturing has lost almost 6 million jobs, more than a third of its
total workforce, and has taken in few young workers. The housing bubble masked this new reality for a while, creating work in construction and
related industries. Many of the men I spoke with had worked as electricians or builders; one had been a successful real-estate agent.

Now those jobs are gone too. Henderson spent his days shuttling between unemployment offices and job interviews, wondering what his daughter
might be doing at any given moment. In , roughly one in 20 men of prime working age, like Henderson, was not working; today that ratio is about
one in five, the highest ever recorded. Men dominate just two of the 15 job categories projected to grow the most over the next decade: janitor
and computer engineer. Women have everything else—nursing, home health assistance, child care, food preparation. But the steady accumulation
of these jobs adds up to an economy that, for the working class, has become more amenable to women than to men. The list of growing jobs is
heavy on nurturing professions, in which women, ironically, seem to benefit from old stereotypes and habits. Theoretically, there is no reason men
should not be qualified. But they have proved remarkably unable to adapt. Over the course of the past century, feminism has pushed women to do
things once considered against their nature—first enter the workforce as singles, then continue to work while married, then work even with small
children at home.

Many professions that started out as the province of men are now filled mostly with women—secretary and teacher come to mind. Nursing
schools have tried hard to recruit men in the past few years, with minimal success. Teaching schools, eager to recruit male role models, are having
a similarly hard time. The range of acceptable masculine roles has changed comparatively little, and has perhaps even narrowed as men have shied
away from some careers women have entered. The economic and cultural power shift from men to women would be hugely significant even if it
never extended beyond working-class America. But women are also starting to dominate middle management, and a surprising number of
professional careers as well. According to the Bureau of Labor Statistics, women now hold They make up 54 percent of all accountants and hold
about half of all banking and insurance jobs. A white-collar economy values raw intellectual horsepower, which men and women have in equal
amounts.

It also requires communication skills and social intelligence, areas in which women, according to many studies, have a slight edge. Perhaps most
important—for better or worse—it increasingly requires formal education credentials, which women are more prone to acquire, particularly early in
adulthood. Just about the only professions in which women still make up a relatively small minority of newly minted workers are engineering and
those calling on a hard-science background, and even in those areas, women have made strong gains since the s. Office work has been steadily
adapting to women—and in turn being reshaped by them—for 30 years or more.

Joel Garreau picks up on this phenomenon in his book, Edge City , which explores the rise of suburbs that are home to giant swaths of office
space along with the usual houses and malls. When brawn was off the list of job requirements, women often measured up better than men. They
were smart, dutiful, and, as long as employers could make the jobs more convenient for them, more reliable. The movie Office Space was maybe
the first to capture how alien and dispiriting the office park can be for men. Disgusted by their jobs and their boss, Peter and his two friends
embezzle money and start sleeping through their alarm clocks. Near the top of the jobs pyramid, of course, the upward march of women stalls.

Prominent female CEOs, past and present, are so rare that they count as minor celebrities, and most of us can tick off their names just from
occasionally reading the business pages: Meg Whitman at eBay, Carly Fiorina at Hewlett-Packard, Anne Mulcahy and Ursula Burns at Xerox,
Indra Nooyi at PepsiCo; the accomplishment is considered so extraordinary that Whitman and Fiorina are using it as the basis for political
campaigns. Only 3 percent of Fortune CEOs are women, and the number has never risen much above that. Even around the delicate question of
working mothers, the terms of the conversation are shifting. Last year, in a story about breast-feeding, I complained about how the early years of
child rearing keep women out of power positions.

But the term mommy track is slowly morphing into the gender-neutral flex time , reflecting changes in the workforce. For recent college graduates
of both sexes, flexible arrangements are at the top of the list of workplace demands, according to a study published last year in the Harvard
Business Review. And companies eager to attract and retain talented workers and managers are responding. What are these talents? Once it was
thought that leaders should be aggressive and competitive, and that men are naturally more of both. But psychological research has complicated
this picture. In lab studies that simulate negotiations, men and women are just about equally assertive and competitive, with slight variations. Men



tend to assert themselves in a controlling manner, while women tend to take into account the rights of others, but both styles are equally effective,
write the psychologists Alice Eagly and Linda Carli, in their book, Through the Labyrinth.

Over the years, researchers have sometimes exaggerated these differences and described the particular talents of women in crude gender
stereotypes: women as more empathetic, as better consensus-seekers and better lateral thinkers; women as bringing a superior moral sensibility to
bear on a cutthroat business world. But after the latest financial crisis, these ideas have more resonance. Researchers have started looking into the
relationship between testosterone and excessive risk, and wondering if groups of men, in some basic hormonal way, spur each other to make
reckless decisions.

The picture emerging is a mirror image of the traditional gender map: men and markets on the side of the irrational and overemotional, and women
on the side of the cool and levelheaded. But the perception of the ideal business leader is starting to shift. The old model of command and control,
with one leader holding all the decision-making power, is considered hidebound. The aim is to behave like a good coach, and channel your
charisma to motivate others to be hardworking and creative. The model is not explicitly defined as feminist, but it echoes literature about male-
female differences. A program at Columbia Business School, for example, teaches sensitive leadership and social intelligence, including better
reading of facial expressions and body language. A study attempted to quantify the effect of this more-feminine management style. It could be that
women boost corporate performance, or it could be that better-performing firms have the luxury of recruiting and keeping high-potential women.

But the association is clear: innovative, successful firms are the ones that promote women. If you really want to see where the world is headed, of
course, looking at the current workforce can get you only so far. More than ever, college is the gateway to economic success, a necessary
precondition for moving into the upper-middle class—and increasingly even the middle class.

And demographically, we can see with absolute clarity that in the coming decades the middle class will be dominated by women. But the
implications of that gap have not yet been fully digested. In a stark reversal since the s, men are now more likely than women to hold only a high-
school diploma. This spring, I visited a few schools around Kansas City to get a feel for the gender dynamics of higher education. I started at the
downtown campus of Metropolitan Community College. Metropolitan is the kind of place where people go to learn practical job skills and keep
current with the changing economy, and as in most community colleges these days, men were conspicuously absent.

One afternoon, in the basement cafeteria of a nearly windowless brick building, several women were trying to keep their eyes on their biology
textbook and ignore the text messages from their babysitters. One woman, still in her medical-assistant scrubs, looked like she was about to fall
asleep in the elevator between the first and fourth floors. Yet, a few years later, the tidal wave of women continues to wash through the school—
they now make up about 70 percent of its students. They come to train to be nurses and teachers—African American women, usually a few years
older than traditional college students, and lately, working-class white women from the suburbs seeking a cheap way to earn a credential. As for
the men? Well, little has changed. He had to hide his books from his friends, who would tease him when he studied. Then came the excuses. It
makes some economic sense that women attend community colleges—and in fact, all colleges—in greater numbers than men.

But it makes sense only up to a point. The well-paid lifetime union job has been disappearing for at least 30 years. Kansas City, for example, has
shifted from steel manufacturing to pharmaceuticals and information technologies. Men, it turned out, had a harder time committing to school, even
when they desperately needed to retool. They tended to start out behind academically, and many felt intimidated by the schoolwork. They
reported feeling isolated and were much worse at seeking out fellow students, study groups, or counselors to help them adjust.

Mothers going back to school described themselves as good role models for their children. Fathers worried that they were abrogating their
responsibilities as breadwinner. The student gender gap started to feel like a crisis to some people in higher-education circles in the mids, when it
began showing up not just in community and liberal-arts colleges but in the flagship public universities—the UCs and the SUNY s and the UNCs.
Like many of those schools, the University of Missouri at Kansas City, a full research university with more than 13, students, is now tipping toward
60 percent women, a level many admissions officers worry could permanently shift the atmosphere and reputation of a school.

The other three student-government officers this school year were also women. Burress, a cute, short, African American year-old grad student
who is getting a doctor-of-pharmacy degree, had many of the same complaints I heard from other young women. Guys high-five each other when
they get a C, while girls beat themselves up over a B-minus. Girls get their degrees with no drama, while guys seem always in danger of drifting
away. UMKC is a working- and middle-class school—the kind of place where traditional sex roles might not be anathema. Yet as I talked to
students this spring, I realized how much the basic expectations for men and women had shifted.

They would be a campus of Tracy Flicks, except that they seemed neither especially brittle nor secretly falling apart. Victoria, Michelle, and Erin
are sorority sisters. After college, she will apply to grad school and look for internships. She is well aware of the career-counseling resources on
campus. Among traditional college students from the highest-income families, the gender gap pretty much disappears. But the story is not so
simple. Wealthier students tend to go to elite private schools, and elite private schools live by their own rules.

In , a study by the economists Sandy Baum and Eban Goodstein found that among selective liberal-arts schools, being male raises the chance of
college acceptance by 6. Now the U. Jennifer Delahunty, the dean of admissions and financial aid at Kenyon College, in Ohio, let this secret out in
a New York Times op-ed. By DanielaBerlin. Image details. Published: Sep 28, Comments Join the community to add your comment.

Already a deviant? Log In. I wish to see Female Supremacist parties taking power in every country, so that the world will be able to unite under
one Gynarchic Confederation. Only then there will be true peace and progress in the world, as patriarchal constructs like racism and nationalism
will not exist anymore. I think there should be a Female leader ruling the entire Confederation while being advised by a Female Elder Council. I am
not sure which is the most appropriate way to elect the leader though. One proposal is to have all the Women of the world participating in the
same elections. Another proposal is having the Female leaders of the world's countries electing her. What is certain is that males should not have
the right to vote or get elected. Well, I came to the conclusion, that it is preferable if they take our right to vote away from us men.



Of course only women can get elected, so it's the best way to let them be the only ones voting, too. I hope every country will be a gynarchy in the
future. How it will be organized I don't know. I would indeed leave it to women, they are much more intelligent than us anyway. I hope women will
not only be privileged in the big things, but in every little detail of life. A woman or a girl should always enjoy preferential treatment, no matter what.

You can leave that to us. You'll have no say in this anyway. I am sorry Ms Daniela. Of course I was only expressing my humble opinion, without
any indication of assertiveness. That's ok. You usually have the right point of view. I created a sequel to this scenario in my account. The
constitution should demand, that everything that will be done by the government and every law that will be passed is beneficial for women. Women
and men are not equal and don't have equal rights. Women always enjoy preferential treatment. Than the government can go to work and turn
every facet of society into an advantage and privilege for women. Yes, the sooner and the more radical, the better.

I thought about writing something to this effect. Really interesting idea and well-executed through the caption! I suppose the mystery of men
stepping down will always remain a closed mystery and never disclosed. Only a certain group of high ranking women will hold the secret.
Thousands of men have suddenly found out that there have been Hugh changes in the rules where men have lost all their rights and can be punished
by women without question. Reply 1 like. Maybe some of you simply realized that we are superior to you and you understand that it can't go on,
that the inferior sex oppresses the superior sex.

So it has to be turned around. That's of course good for the whole thing, so everybody will benefit. Us poor guys as we saw some hope that the
inferior sex oppresses the superior sex for a try to a partial win of the battle of the sexes. But we have no strength in even trying to oppress the
superior sex as we will not be able to even leave a mark or a sign that we tried. The outcome would be that we would be stood on by a ladies foot
hard into our groins as we lay spread eagled on the floor. However there is a hope as I am waiting and looking forward to every one will benefit in
the outcome. You are so kind and if you are all the same I am sure I would be happy.

And by the way I wish to say that this is a fantastic web site on DA. The reading is great with the pictures and the art is well done for the occasion.
Please don't stop and I do appreciate the hard work that's gone into it. Well us Alpha males are trying not to believe that this is happening.
Gradually Gynarchy is growing faster and faster like a graph that starts with a very shallow angle and over time it gets steeper and steeper as it
climbs upward. Men have tried and have been howled down by large numbers of intelligent women who are well versed of women having power
to control men. Men are thinking that if they agree their employment with high ranking women will eventuate them to climb the corporate ladder,
but that I think is false. As I myself think deeply to the consequences of this scenario I feel that I would be a better person under the umbrella of
female rule.

With the large number of younger women being empowered by the growing Gynarchy and girl power movements we see their confidence rising as
even self-defense training now becomes very natural for empowering a girl. Hopefully it will cause men and boys to start treating women and girls
with respect and she will now have the confidence being able to fight off attempted rape attacks, probably enjoying unleashing her power to beat
him up in front of a growing female audience.
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Men can never be a majority in any branch of the government. By committing to these guidelines, we ensure that men can never again form
pockets of influence that can hinder the efforts of women to reform society. The judicial branch will be majority women and gynocentric; meaning
its agenda is focused on the issues that women place high, such as children, poverty, health, jobs, peace, environment, security and choice. By
committing to these guidelines, we ensure that the right priorities are never neglected. The Supreme Court will be all female to start, but may allow
men later as deemed prudent, provided the majority remains female. The men who may be considered for Supreme Court justice appointments
must be vetted more closely by the parliament to ensure their commitment to female supremacy. The financial system will be overseen by a body of
women who are well funded, well staffed and empowered to halt trading, issue arrest warrants for traders and trading firms who manipulate the
market, fix prices, trade unstudied or unapproved contracts or gamble with customer deposits.

By committing to these guidelines, we ensure that colossal financial disasters such as the one in can never be repeated. No person or firm will be
above the law, too big to fail, or too big to jail. The enterprise system will remain free, provided that company board members are majority female,
the CEO is a woman, and boards can overrule stock holders. No company can grow too big. Mergers and acquisitions must be approved by the
Financial Oversight Board which is made up mostly of women. No takeover of a company can be hostile. Layoffs that often result from such
mergers must be kept to a minimum and must bypass female employees. By committing to these guidelines, we ensure that the enterprise system
can be profitable but still competitive and contributing to society. The tax system will be progressive, such that the more money a person earns the
more the tax. No tax shelters, havens or loopholes will be allowed. Taxes are the main income for the State.

They must not be manipulated. Collected taxes must be spent on the clearly outlined items in the budget. No tax revenue can be redirected to
another purpose without the approval of the Parliament. By committing to these guidelines, we ensure fair taxing and sufficient income for the
government to do its job. The educational system will honor the contributions of women throughout history, highlight their achievements and bring
their names to the forefront. Herstory will educate students on the bloody past of humanity and make the argument that it was primarily because the
world let men lead. There will be no varying educational systems. Both boys and girls will learn the same things. Those are some of my ideas,
which may evolve overtime. Other women ought to offer theirs too. In fact, well meaning men should be encouraged to suggest ideas that women
may consider.

Thanks for asking the question. It is important to move from fantasy, as pleasant as it is, to reality and plan correctly so that the female takeover
will be smooth, consensual and successful. Please send a email to tumbex. Obviously, they decided that my site was no longer acceptable and they
set up specific rules so that tumbex users no longer have access to the contents of tumblr. It's unfortunate, I loved tumblr, that's why I created
tumbex. Using tumblr with an easy, clean and efficient interface was my goal. Because to be honest, their interface is really to be reviewed



otherwise you would not be here. It is therefore with great sadness that I announce that you are living the last moments of tumbex, it was a great
adventure, and a big thank you to all those who have followed me during all this time!

Settings Layout Type. Grid ratio. Display info. Pictures definition. Layout Type. Last update Grid List. Gallery List. Classic Large. So it has to be
turned around. That's of course good for the whole thing, so everybody will benefit. Us poor guys as we saw some hope that the inferior sex
oppresses the superior sex for a try to a partial win of the battle of the sexes. But we have no strength in even trying to oppress the superior sex as
we will not be able to even leave a mark or a sign that we tried. The outcome would be that we would be stood on by a ladies foot hard into our
groins as we lay spread eagled on the floor.

However there is a hope as I am waiting and looking forward to every one will benefit in the outcome. You are so kind and if you are all the same
I am sure I would be happy. And by the way I wish to say that this is a fantastic web site on DA. The reading is great with the pictures and the art
is well done for the occasion. Please don't stop and I do appreciate the hard work that's gone into it. Well us Alpha males are trying not to believe
that this is happening. Gradually Gynarchy is growing faster and faster like a graph that starts with a very shallow angle and over time it gets steeper
and steeper as it climbs upward. Men have tried and have been howled down by large numbers of intelligent women who are well versed of
women having power to control men. Men are thinking that if they agree their employment with high ranking women will eventuate them to climb
the corporate ladder, but that I think is false.

As I myself think deeply to the consequences of this scenario I feel that I would be a better person under the umbrella of female rule. With the
large number of younger women being empowered by the growing Gynarchy and girl power movements we see their confidence rising as even
self-defense training now becomes very natural for empowering a girl. Hopefully it will cause men and boys to start treating women and girls with
respect and she will now have the confidence being able to fight off attempted rape attacks, probably enjoying unleashing her power to beat him up
in front of a growing female audience. The last very humiliating action she would take against him would probably be that she would strip off all his
clothes and send him off running nude down the street amongst all the laughing girls. The power of women over men is now spreading at a much
faster rate, so much so that we are seeing girls only self-defense courses run by women only.

As women advance we see a higher self-esteem of girls progressing through school and university with slightly higher marks and honors compared
to boys. Also, if you must look at the physical aspects of women and girls as we now see girls becoming stronger and fitter while using their natural
feminine characteristics of being more agile, faster, more flexible and above all a brain that is wired and excels over the male brain in planning,
especially in physical combat situations. Its no wonder that girls have improved in physical one to one sport such as mixed wrestling where girls are
improving more and more, so much so that they are starting to be a little more aggressive in pinning and trapping their male opponents in some very
embarrassing holds.

Women are changing as instead of being quite and respectful to the poor male losing they now find it very amusing. They laugh and clap for the girl
while shouting intimidating remarks to the boy who is now tied up in knots. The poor boy is certainly getting his alpha male ego utterly smashed.
The girls really appear to enjoy beating boys at wrestling as in some cases you can see the girl smiling and laughing as they lock the boy with their
legs and arms into another unescapable demoralizing hold. All these changes that are now taking place against men have increased the momentum
for a changing world where women rule and men obey. Reply 2 likes. It sounds like a very nice future. Especially I like the part where the man has
to run naked after his defeat before the laughing crowd of women and girls.

This must be a very good experience for every man. This man is lucky, he has to thank the woman for this humiliating experience. We will have you
run naked, always when we don't like your behavior. You will learn a lot. We have been fooled as women always said we want equality and it
seems it has come and gone. As women step up from the equality mark then we are going to see all sorts of hilarious punishments for men that will
feed women's amusement in seeing men embarrassed and humiliated.

Equality makes no sense, it's only a sop. The goal is female supremacy in each and every respect. Once women have enough power, they can be
frank about it and establish a society in which absolutely all privileges are reserved for members of the female sex. Sorry, but we will be amused.
You look so sweet when you run naked and your willie jumps up and down. It must be very humiliating for you. But very funny for us. It is very
humiliating for us. But nobody cares. If it's funny for you, so we have no choice but to run, let our willies jump and take being teased and taunted
by you. I feel a little sorry for you. But I will still tease you and hope other women, too. So come on boys, humiliate yourself and accept our
teasing, you can't do anything against it. This scenario would be absolutely fantastic.

In all countries. To concentrate the power in female hands had widespread support from both sexes. That's good. Men should support it, too. I
would certainly support any amendment that would guarantee that the power would be female forever. I like it that men understand that power
should belong to women. But don't expect that we will be easy with you when it happens.
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